Health and safety is paramount to every day life, especially within the working environment we
are subjected to; this is why we approach each project looking after the health and safety of our
staff, focused to work with our clients to ensure health and safety is the number one priority when
it comes to our projects.

Each project shall be assessed and adhered to the company’s health and safety policy. To fulfil
the policy, staff at all levels are involved in taking responsibilities in compiling as a minimum a
‘Health and Safety Risk Assessment’ and ‘Hazard Elimination Assessment’ for all projects. The
company managing director has responsibility for health, safety and welfare and is in charge of
implementing the policy.

We encourage site awareness, with this our approach will drive up the reporting of near misses —
unsafe situations or acts that could result in an accident. Spotting near misses and taking
appropriate action is essential to achieving further reductions in our accident rate.

Supporting Barron’s Electrical health and safety culture, staff go through the necessary training
courses and workshops, tailored to the needs of employees ranging from design engineers
working in an office environment to a site engineer exposed to all the dangers a site has to offer
and the diverse range of equipment used, addressing personal safety, systemic failure and risk
management.

Supporting Barron’s Electrical health and safety culture, staff are provided with personal
protective equipment (PPE) when carrying out site surveys and working on sites, our culture is to
keep our staff visible and protected by the unforeseeable. We shall ensure that all plant,
equipment, tools and safety devices are fit for purpose, maintained and inspected, where required
to safeguard the safety of the user.

Supporting Barron’s Electrical health and safety culture, sub-contractors are expected to co-
operate in the operation of this policy by:

Working safely and efficiently and complying with safe systems of work

Using the protective equipment provided correctly meeting statutory obligations
Reporting incidents that have led to, or may lead to, injury ill health or damage; and by
Assisting in the investigation of incidents with the objective of jointly developing measures
to prevent recurrence.

We aim to continually review our approach to health and safety with the guide lines stated within
the Health and Safety at Work Act 1974, abiding to Construction (Design and Management)
Regulations 1994, Control of Substances Hazarders to Health (COSHH) and monitoring the best
practice offered by the UK's Health & Safety Executive.

The Company accepts its moral and legal responsibility to protect its personnel from unnecessary
suffering.

Mark Barron

Mawnaging Director



